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5.1.5: The Institution has a transparent mechanism for  

timely redressal of student grievances including 

sexual harassment and ragging cases 

 

 

 
 Code of Conduct for Avoidance of Sexual Harassment. 
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CODB OF CO\'DUCTT'OR AVOIDANCE OE SEXUAL IiAXASSMENT AND

MAINTENANCE OF DIGNITY OT WOMEN,

PREAMBLE i
At work-plaoe where women and men arc ooasideled equa! by euthorities ' colleaSucs'

juniours, students irnd emptoyees *rrlcr,c tilulut"tio t'""tttty 
""'lto*ot"t;the 

output ofthe work is

6atisfactory arld the i,rstitution gets supportto reachthe desired objeotives ln a lolger way it idlueooes

the Socio eoo0omio status ofthe Nation foiitlvety tn an effort to promote the well-beilg and to

",r:r,*-Joig"i 
y 

"ra 
r *orrr"n ut *ortpiu"J *a to prevent sexu'nl harassment of women at workplace

which is a criminal otrense and violation oihuman rights sundards. the following code of oonduot has

been prescribed.

CLAUSf, I

DEFINITION r

1.1 "Elucatioml lDstitutioos" meaos the Anuavati Univelsity, AEtravati and q) aqliqted 
-Co1leg99'

L2 "Sexrral llarassmena nreans

(a) CollEnigsioll cf,anyvelbal, physical or other conduct including comment' gesture ol conduct

ofsexual natue' individMlly or collectively by rnen against $omen aEd includes

fr{i6 : 9/9/?ool

ftw: ft'*iar a;anq{r {qqo @ Code ofCouduct

(i) eYeteasirg
(ii) unwelcome rernark's

(iii) jokes oausing or likely to cause awkwsrdness or e batassmeot

(iv) insuendos a]ld taustry
(v) getrler based insults or sexist remarks

iri; io,r"l"o*u 
""*l*l 

overtone in aly martrer su!l1as ove! toiephone ald the like' I
(vii) rouohing, or brushirg agai$st the body and the like
(viii)displaying pomogmphic or othet ot-tensive or <ierogaicrl pictrres' cartoons'

pamplLlets or 6ayings
(ix) forcible physioal touat) or molestatloo

ix) phyrloaioot furemeot sSainst orte's will md sther aots irt testative to violate one's

privacy.

(b) deoial ofequo-l oppoitii'ity in pursuit ofeducstiorL/ career dev€lopmetrt or

Gi otherwise making the study / *'ork envilomne4t hostile or intirai&tiJ1g for students /
emplolees.

''Head of the ]J3sritutjert" !'1ea-ns, the Head olihe Educaticrlal Lrstitutions whelher known as

\.'ic+'Cha4,:_ellcr Pinci!q1-eiColieges.

'1'[lugement' nrear'r

1,3

*r.:Et/?ool



'IIVIRAVATI ffiffi:Zo0t:EmT$/o:Il

1.6..Sex!alHalass$eotofEployei,,meansuseofanautholitybyarrypersoninchargeoftheman-' - 
"1"*", ", -y r.""r, "lrl*"0-:r"li.*;li*:',"';L;:li X,',m:f*X:ll;ru:X1::
H[::itr"[T,,;r,;,ii,:],ii:Iii;:d:ilil"),'lirir"" 

jtaff/non-teachinsstsffbehaviour

that covertly or overtl, ** tu" o'L* iJ"'"J i"trt" t** "fE*ployer 
/ Head of the Institutions

/ I\lanxgement ro affe* 
""r*n 

ti, 
'" 

t*o-t'#Js *o'k e*p"ri"n"e or career opportunities on dre

basis of scxr.al identit) and 
", 

,3,ir*"'rl"*.. or intimidate an emplovee ( Teaching Staff/

Non-teaching s!aff) to 
'",.'"r' '";;;;;;;:;' "t 

t"li"g *'pl"v*enr aecision asecting the indi-

"iJ*i". "*i'" 
ao i"'ruridaiirrg' hostite or ofensive working ervironment'

CLAUSE II :

PRO}IIBI'TiO N OF SEXUAL }IAITASSMENT

There shall be l-!o harassmoot of wolno! ntenbers whethcr stuJe'l or employee within the

educaaiolal irstitutiol, o,ln *y plu'" *oy"f-(]t suctr iistitutions' ifsuch place has a rclevanoe or any

beariag on rhe relationtr'lp ut 
"''proy"i 

iJilpio1"" l 
'toO'nt 

I p"'"ons incharge ofManagement ofthe

EducatioLal lnstitutioos,

CLAUSE III i

PREVENTIVE ETCASUITES !'OR SEXUAL HARASSMENT

3.1 The llead ofthe lrutitutioll sIraII,llaling regard to the location, erwironment and tlre like, ofthe

educational institlrlion """"";; 
i;;i;ilsJp within hislter means to initialo action to identifv

spots orplaces ord sph"'-t 'r 
*i''ii *lli"i 

"'"'p'one 
to l"tut't"ntrvhethor betweerr students o!

betlyecn stt.rde nts and e,"ot"y"; ( ;;;;;J'ion-iutor''i"g ttult 'rthe 
eduoation irstitutiors or

betwecn err,ployees th,,nt"luo ot t"*"J' persons incharye ofmansgemgnt and employee arrd

shall rruke ad;quate arraagencnis ruith tfre 'iew 
toptovcnt sexual halassmont'

3'? Gfievadce ColtlDliftee Co st;ttttion

\ x mu iload oflhe li*litution shall, for the pupose qfimplemeot!1gthe code, co*titue a

Citiilrce ljinii'in'e hiEh slhall consist of

A Woman Professor ir1 the Education l stitutioo collcerned approved by the

Head ofthe lostitutior who shall be the Chairperson

i*o f"-4" tn*urU".. ofthe employees oothcteqching side

i*o rnoi" ,n"lrlu"t" oftbe empioyees on the teaching side

One lady lawl.r
One female sludent
6a" i.-"i" /r"^r" t"oresentalive ofloE-goverrtirental orgaoisation actively

enBagol in the wclfare of$omen'

rb)'i'irc riembers oflhe Committee i'r caLegc4 (ii)' (iii)' (iv)' (\') and (vi) shallbe nominated br

rlleflcadof rh"i::'-:'-.lJn ir cot' l:'icn'itnrheChtirler'on

''^' ''_'r- - r,---. ri.a..ri..''en,e:)be:s.:ltr]1lt:*cI:;:suJ''l"enernt€isareelrgibleiorre-

L5 ..Sexual Harassrnent oi sttrdcols "'"i'L"i'r"'i,, ,i" ,.,.r.'ti,i o, ,"r*r identiry of a studer:

agement or Jn) per'on cmplo)ed b) , - , -, ,,"r".,,., furl (lrrlu)ru.nr ofiducatio,,.ri basement or Jn) person cmplo)eo o) } LU:^Pl:l:':1";:-1.'i,1, 
",,,"r,^'ll.n, ofedlrcariortri b(r '

h-arass in u nrarrner which prevcnts or rrrpar^ l]:' ::::';:'", ;;';;;luin* rhat covertly or orertlv
:m::lm:ru'1ilft::iff il::?:'Jd;::::::,,t ::i*x*::ilft$":"'11:efirs. climare or opPonunltres lI ulcruus! .*rro, "ri.;il, 

Lect*., non-reachilg stuff. etc to

uscs thc power inlerrn! ill Llre slanls 'it a .----^-^-.Aar^nh^rtlniriesontnebasisofsexualuscs thc power inIe16* l' 'r': 
o"ylli il;Hil ;;. *"rt;ries on the basis of sexual

affect [egadve a studenl's educahonal.e ], - - ^-.r--.,^.""".r erual advances or risk reprisal

ffifi"trif;'#.a;fl :,"J']:: :',i:|[|ffi-ffi ffi;;'J-'tu advancos or risk reprisar

il::'H,Trl,o;:#:i::li,liil*"i,",,.'" *i""ro"ut gro*d' uppo'turitv or job'

. (i)

(ii)
(1iD

(iv)
(")
("i)
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'3.3. EIiIIII g r"q"i"v by thc Grievance committee :

(a)

(b)

Any person aggdeved by any oostmveotion ofthis code' shalt prefer acomplaint before the

orili_"" co-"1,"in". ai the earliesr poi[t oftinr€ ard ijl any case within 15 days aom the

occurrence of thc alleged con{ravention.

[i] Complaint should be in wdting and shallcontain allthi aterial andretevar't details and

' ' 
the complaint shall be addressed to the Chairperson ofthe Conimittee'

[ii] Under these circunlstances Lrpon receipi of al1y such comldaiit fte chairperson of the
" 

conrDritteeshall retain original complaint witltherselfand selrd gist ofthe complaint con-

taining ail material and reievant details otle; thai the name of *'he complainalt and other

JroltJ*U"t .igtt aisclose thc ideiltity of{ic to!rylailard to t'}t pc{so! coocemed sgainst

whom the complaint is made.

The Comrnittee upoa receipf ofaqy such cornpiairrt, shali trake every endlavor tc oauso an

elrquiry to be made descteetiy

wlrere 1he Grievance Colnmitl€e i6 satisfieCthat thc complaint is.iuslifled -

(i) in the case of tiie person complained aga;rst i5 a nrcmber oflhe. body ofmaoage-

ment,theCrievanceCommitteeshallrefodtherrratlertothatbodyofMa-nagemelt
ofwhich he is a member.

(ii) ir1 tlre case of the person oorlplained agoinst, happens to be an ernployee of the

university / college, it shatl repoit t-re matter to the Vi^le-Chanoeltor / Principal who

shall institute disJiplinary ac.tion under the roleva$t service ndes and

(iii) in the oas. ofthe peisort aomplained aBiir'st happens to be a student' it shall submit

the rcport to tlre Head ofthe InstiiutiL,r, reeomol;xd;ng ttre pcnalty to b€ imposed'

Provided tllat in oase offailing urderclause (d-ii) the Head oflnstitutioll may '
indepencielt ofthe disciplinary actlon ifisti:uled, direcl tllJt the person complaiDed

against is relieved ofiri; duties Lt v/hole or in part a]lC assign hirr' wilh such other

duties as r[ay !h€ I{ead ofihe ltlstitution deem fil

The llead ofthe InstitUtion, upon receipt 6faRepott from the Clieva[ce Comruittec in respect

ofcontraveotion by a pcrsorq shall aftel giving 8n oPpoitimify cfbeing heard to the persoo

cornplained againsi, stiall sutnit the case rvith hisher reoommendations to th€ Management

for confinuatiiur and itnposition ofthe penaity recolxu€rlded by the Gdevanca committee

'${i+

(d)

(c)

(e)

(0 l'he Marogement upon receipt ofthe case from tile Head ofthe Institution may oonfiml with

or without Eodification the penalty reoommended.

(g) TLe peEalty to be imposed under this code shall be any one or more ofthe following'

Waming in wrililg
Tm.nsfer to other Seotioo / I)epartmellt
lncr'ements / Promotions to be stopped.
Demote the persoo depending on the 4ature arld gavity ofthe sexual haftssment'

Suspensiol for a specified period,
Expulsioo or rxstication fiom the college/ Uni versity for a speoitied pedod.

Lodging a complaint with police fo. any act amouttiig to an offense urder the lara'

CL.{LSE IV
TtlIAn PaI]T\ Hal? rii\ll \ l



CLAUSE V :
SA\TNGS

Act, 1993.

'flrese guidelines x ill r1o1 Pr cjudic'j an) riSirls nvdlabi' urlier tilc Protectio oflluman I{igh1s

(Dri..P.S.NARKI{DDE)
REGISTRAR

AMRAVATI TJNIVERSITY
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Scien cc Ma havid.valaYa, W arud
Dist -Amravati 44'{906

Women Grievance and Empowerment Cell

As per the direclives oi'Ministr)' olHuman Resource Development'

Government ofJnclia, a Committee has beell constituted to examinc the

cornplaints of sexual harassment of Women at u'orh places (Women employees

ol'the college and all gi stuclents of the college) The coilege has established

Women's Glievance Cell in the year 2005, with the objectivcs ofredressirrg the

grievances ofthc students and the stafl', particularly related to wonlel'

Accordjng to the Hon. Supreme Court oflndia dcfinition o1'sexual harassment

is anl unu'elcome sexually deterrlrined behavior' such as:

. Physical contact and advances

. Demand ot'request fo[ sexua] lavols

. SerLtrrll ( ol,)led lelnflrl-

. Any othel un$'elcome physical. verbal or nolt-r'erbal conduct ofa sexual

nature

Ob.iectives:

. fo promote a cu1furre ofrespect and equaliil'for {'emale gelder'

. To lquip the i'emaie srucients, iacLritl' 6pd steil'f meirbers r';ith !''no"'ledge "l
their legal lights.

. To resolve issues relating to girls'/u'omen's sexual harassment'

. To enhalce the scLl-esteem anc] sciicontidcnce ol uolnen students' lacultt'

anil staff in th.' collcge

. To pt'ovide a platlbtli for listeniug io coinplainLs'

. To guidc about Women Welfare La*'s'

. To organize seminars, workshops lelating to women developncnt

. To r-calizc rolc 01'\\'olncll in buildirlg up ol a hcalthl socictv

Complaint Procetlure antl Rcdrcss:rl mechanism:

The College premises, labolatorics and con idors aLe undcl video

Surveillance cquipped r'vith CC'fV cameras' Gjrls' comrror loom fbt lemale

stalTrtembcrs ancl girl students are neat and clcal'



There is suggestion/complaint box outside college office for all stakeholders to
give their suggestions/complaint and improvement in all areas. Generally Matter
is resolved by counseling. Ifneed be parents are infomed and counseled.

Anv rl.oman employee,rfemalc. student of the college sha11 have thc r.ight
to lodge a conrplaint with any ofthc members ofthe Cell.
Such corrplaints may be otal or in u,riting.
Any complaint in writing shall be signed by the pcrson making the
complaint.

A Corrplaint Register shall bc rnaintained bv the Courmittce. It should
be a confidcntial docurnenl

The Committee shoulcl t-rnd suitable solutions ro settle the problerrrs faccd
by the women staff / sludents in rcgarcl to mattcrs relating to sexual
harasslr'rent tlTough investigation.
To facilitate speedy dcliverr ofjusticc, thtough or.ganizing rneetings at
regular.

i .lrrrmtr Fule Ails,t ' r' Llf rrlr n)'
t lir!dhlri Scicnc. I Llir rL \rirl!,

\\ r!ud, List Arrr"\!11



Shri Shivaji Education Society Amravati's

Mahatma Fule Arts, Commerce & Sitaramji Chaudhari

Science Mahavidyalaya, Warud, Dist - Amravati
444906 (M.S.)

NAAC Reaccredited wilh 'B' Grade cGPA (2 43)

Website: https://mfLrlecolleFew.rud orel Ph' No 07229-232022

AN'II-RAGCING COIIXI I'TTEI'

Anti-Ragging comnrittec shoL d be thc one 01' the important pafi of Lducational Instilution's

,r1""h*ir1r. A. p"t,l]re guidelines of UGC urrcler the -\ct of 1956 r'-hich is modilled as UGC

regulations on cr.Lrbing thc menace oi Ragging in higher Educational IistitutioN 2009

establishment 01Arlti_ragging committec is !er! conpuisotJ '

Objccf ivcs of Anti- rdgging colnmittec.

Anti-ragging Colnln itlee will he thc strpeNisorl and adr isorl comrnittee in presel!ing a crLlture

of Ragling liee Envirooment in rhe college carnpus Thc nr:rin obiectivcs of this ceil are as

follou,s

J.l o a\l,are thc sttldents oI dchurllrizing effc!t of ragging iDhcrenl in its per\iJrsii\'

2.To keep a conllnuous watch an.l \'jSiL r'r'r ragging \o 3s 1o |r<\ellt its ''rcctltrencc 
ancl

recurrercc.

3.To pron]ptl,y and stringcnll) d.11 $ith the ircicleits ofragging blought to our rrotice

,l..li) geocrate an atmosphere of discipljne b! sendittg a clcar- message that no act oflagging

shall be tolerated anJ act olraggi g slull no1 go unnoticed and unp[ ished'

As per the orclcr of Supreme (bun of ll1c]ia anLl subsequent Nolificatior lion1 flniversit] Crants

Conlnissior (LIGC). mglling constitutcs onc or n'lore ol an) intcntio11 b)' irny stu'lent

or group ofsludcnts on;

. 1) Anl act oflndiscipline, Tcasing or Ilarrdling uitlt Iluclencss'

2) Any act that Prcvenls. I)isrupts the Rcgular Acadeoric '\ctivit)
3) An) actifily tr ich is likel-,'- to causc ArDo.vance' hardship Pslchological Ilaon or

creatcs t-ear'er Applehcnsiort.

Any Act of Finlncial Exlortiol1 or lorcet'ul Expcnditulc

Ao,\'act ol I)hr'sical abusa causirg AssiLult. Harnl or danger to Ileirlth'

Any Acl ofabusc hy spokcn words, e-rrrails. Sl\4S or ptiblic insult elc'

Any act of idur-l or infrirlgencnt of thc lurldarlrental right to the human dignitl '

1)

5)

6)
'7)



8) Any act of urongful contincntcl1t, kj.lDa]rping, molesting or committing unnaturalofiences, use ol criminai lbrces. trespiL\s ()1. ilttimidatioD.
Anr unJ:lu'r'tlrs,r .bl1 -r c.,n-;prr.rcr ,u r.,g3.n;.e)

ADy student or group ofstuclcnts lbrn.j guilt! ofragging in the campus ot cven outside theoampus shall be libel tone or rnore ofLhe tolloning punish,""rU. 
' _

1) Debarring liom appearing i, anv scssionar rcstlunivcrsit). Ilxamination.

2) Srispension liom altcnding classes and aoademic pr.ililcges.

3) Withdrawing scholatships and other bcnetils

zl) Suspension liom the college

5) Cancellation ofthc ac1-mission

6) Withholding the resulr.

CU.r. tsfl S(rrc. I .h.Yidrrbyr,
r..ru6. I rtt alrravlti


